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As we ramp up our activities for the 2015-2016 school year, we are all waiting for,
hoping for, but can’t anticipate the new mandates that may be included in Perkins V! Perkins IV expired in 2012 — we are still waiting for an update on when the legislation will be
taken up in DC. We will let you know as soon as we know the details and time line for the
reauthorization of Perkins. Once the process begins, we will all need to stay engaged and
advocate for CTE & students from special populations. In the meantime, along with
Perkins IV, we are already meeting many multiple requirements via ESEA, WIOA, the Higher Ed., Act and other pieces of policy, legislation, or grant mandates. A common theme
across all the legislation as well as in policy and practice at our campuses remains student
success! It’s all about the students!
Do you know how your students are doing? Are your single parents succeeding in
their programs? Do you have stellar recruitment practices for your nontraditional (by
gender) classes? Does your data and your classrooms reflect the community around you?
Learn more ways to improve student success, join us at the JSPAC Bridging the Gaps!
Conference December 3-4, 2015 in Sacramento, CA, schedule a regional Bridging the
Gaps! workshop (see page 3) or Better Together! workshop (see page 5) in your community!
We are currently scheduling a series of webinars and putting together lesson plans
on using the JSPAC e-seminars. Aside from that and the professional development, let us
know what we can do to help you meet the needs of each of your CTE students!
Finally, National Alliance for Partnerships in Equity has elected a new Board of Directors
and California Department of Education and JSPAC’s very own Carolyn Zachry has been
elected! Way to go NAPE!! You can join NAPE and get access to an amazing array of
research-based products by clicking
here! Aside from JSPAC, it’s the
best deal in town!
We look forward to hearing from
you and seeing you in Sacramento!
The JSPAC Committee
Send suggestions or questions to
Sue Fisher
(Sue.fisher@gcccd.edu) or
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Bridging the Gaps! Systems* Students * Opportunities!
December 3-4, 2015 Conference Information

Keynote Speakers
Paul Gorski

Robyne Teslich

Paul C. Gorski is an associate professor
of Integrative Studies in George Mason
University's New Century College,
where he teaches classes on class and
poverty, educational equity, social justice consciousness, animal rights, and
environmental justice. He recently designed the new Social Justice and
Human Rights undergraduate program and minor. He has been an
active consultant, presenter, and trainer for nearly twenty years,
conducting workshops and providing guidance to schools and
community organizations committed to equity and diversity. He
created and continues to maintain the Multicultural Pavilion, an
award winning Web site focused on critical multicultural education. Paul is serving his second term on the board of directors of
the International Association for Intercultural Education (IAIE). He
has published six books and more than 40 articles in publications
such as Educational Leadership, Equity and Excellence in Education, Rethinking Schools, Teaching and Teacher Education, Teachers College Record, and Teaching Tolerance. Prior to his
current position, Paul taught for the University of Virginia, the
University of Maryland, and Hamline University. He continues to
publish and present in education-focused forums on topics including privilege and racism, anti-poverty education and economic
justice, and multicultural organizational transformation. He lives in
Washington, DC, with his cats, Unity & Buster.

Robyne Teslich is the Workforce Enablement Program Leader for the Chief Information Officer (CIO) at Lawrence Livermore National Laboratory (LLNL). Robyne
is responsible for defining, proposing,
architecting, and delivering support and
operations of LLNL’s enterprise IT
services (e.g., collaboration services,
desktop and server support services, document management). She
has more than 25 years of experience in management and technical
roles at LLNL. She has led organizations that range in size from 10 to
200 people. Prior to her work in IT, Robyne worked as a system and
applications software developer. She led the Data Storage Group in
the Livermore Supercomputing Center and contributed to early
development partnerships and technology transfer agreements for
the LLNL-developed storage system (UniTree). Robyne has received
numerous employee awards and recognitions and recently completed the UC Berkeley Extension Leadership Institute program. She
has a an A.A. in General Education, a B.S. degree in Computer
Science, and holds multiple IT Infrastructure Library (ITIL) certifications, including ITIL Expert. In addition to spending time with my
family, she has several hobbies. Robyne is a private pilot and loves
to fly small planes to fun destinations like Las Vegas or Napa. She
also loves to sing and write music. She enjoys animals, nature and
horseback riding. She’s a technology nut and like her gadgets.

Workshops (Subject to change!)
BOG Report

Serving Foster Youth in CTE

Listening to Students: Disabilities Single Parents and CalWorks

The State of the CA Career
Pathways Trust Grant & WIOA

Imbedding Cultural Diversity into Career Ready Students Have Cayour Classroom
reer Action Plans

ESL and CTE: Making it Work!

Trauma Informed Students and Using the LaunchBoard for
Classrooms
Regional Conversations

SoftSkills: Identification &
Application

Student Services in the CCC

Career Café

Special Populations 101

First Know Your Students

Data and Program Improvement

Nontraditional Toolkit

Micro-messages

Follow your True Colors to Work

Single Parents and the CCCs

Grant Writing 101

Grant Writing 102

Gear UP!

Veterans

Californian's Together:
Supporting CTE Mandate for EqPublic Advocates Making Rights uity & Success Through the
Real for ESL
Common Core State Standards

Labor Market Information:
Making it Work for You!

Pre-Conference—December 2, 2015
Special Populations 101: Identifying
Gaps and Finding solutions
Promoting

Perkins, WIOA, CCPT, etc.…: Grants Updates,
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NOW Scheduling for
“Bridging the Gaps” 3-hour Regional Workshops
What:

Bridging the Gaps! Regional workshops include beginning and intermediate topics on equity, student success, and Perkins. The workshops are approximately 3 hours long and continue the conversations started at the Bridging the Gaps conference:


How do the educational systems in CA work together?



How do we provide adequate and comprehensive support services to ensure each student at
the K-12, adult education or community college levels have opportunities and meet with
successes as they move from system to system?



How do we insure each student understands there are over 12,000 careers available to them?



How do we meet the requirements of our grants while insuring student success and enhancing
the soft-skills business demand?

Why:

Professional development is a mandate of Perkins. Additionally, career satisfaction DROPS when
PD is cut or not offered at all. Keep educators happy! Additionally, we are educators! We want
each and every student to have access to and opportunity within every career area that interests
them!

When:

Regional workshops will be scheduled as applications are received.

Who:

Change –agents from schools, colleges, or social services who work with, influence, or create policy
for or otherwise impact the lives of students or have the responsibility for the success of CTE programs, services, & data at the K-12, adult, or community college levels.
Including (but not limited to!): Academic and CTE educators from K-12, Adult Education and
Community Colleges; Counselors; Perkins coordinators; CTE deans/administrators; special
populations program coordinators; Title IX/504/equity coordinators; CalWORKs One-Stop directors
& staff; student support staff; grant writers; institutional researchers; etc.

How:

Visit the JSPAC website (www.jspac.org) to access the Workshop Scheduling Form.
Send completed application to eawallner@gmail.com or fax it to 415-432-7092.

RQD:

Each workshop scheduled needs to have space to seat 30-50 attendees and a power-strip near the
front of the room. The hosting agency is responsible for marketing the workshop to their partners
in K-12, adult ed., community colleges, social services, and business and industry.
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Teaching the Teachers:
Effective Professional Development in an Era of High Stakes Accountability
In order to use professional development as a vehicle for improvement, districts need to know how teachers learn new skills. Districts have typically assumed teacher learning is straightforward, with teachers merely needing to be presented with information
about effective teaching strategies. But research suggests teachers’ learning process is more complex than that.
 Most teachers only experience traditional, workshop-based professional development, even though research
shows it is ineffective. Over 90 percent of teachers participate in workshop-style training sessions during a school
year (Darling-Hammond et al., 2009). This stands in stark contrast to teachers’ minimal exposure to other forms of professional development (Darling-Hammond et al., 2009).
 The largest struggle for teachers is not learning new approaches to teaching but implementing
them. Traditional professional development doesn't support teachers during the stage of learning with the steepest
learning curve: implementation.
 In order to truly change practices, professional development should occur over time and preferably be ongoing. During the implementation stage, initial attempts to use a new teaching strategy are almost certain to be met with
failure, and mastery comes only as a result of continuous practice despite awkward performance and frustration in the
early stages. Without support during this phase, it is highly unlikely that teachers will persevere with the newly learned
strategy.
 Coaches/mentors are found to be highly effective in helping teachers implement a new skill. In coaching, teachers work with a master educator before, during and after a lesson, getting feedback on their implementation of a newly
learned teaching skill. Numerous studies have shown coaching to be successful at changing teacher practice and improving student learning (Showers, 1984; Slinger, 2004; Knight 2007; Batt, 2009; Stephens et al., 2007; Knight and
Cornett, 2009).
 Professional development is best delivered in the context of the teacher’s subject area. Regardless of whether
teachers are working with coaches or in professional learning communities, teachers need to be working with the content they teach. Professional development that focuses on teachers analyzing the specific skill and concept they’ll teach
in their discipline is not only well-received by teachers, but has also been shown to improve both teacher practice and
student learning.
 Research on effective critical thinking strategies is lacking, but teachers don’t have to wait and can lead the
way by establishing professional learning communities. While there are several research-backed instructional
strategies, the research base is still in its infancy. Therefore, schools need teachers to not just be implementers of effective teaching strategies, but also innovators of strategies that foster critical thinking.
 Read the entire article at: http://www.centerforpubliceducation.org/teachingtheteachers

JSPAC‘s Better Together! is
JUST what the research calls
for: content knowledge, longterm/ongoing, and coaching &
learning community driven!

See page 5!

Promoting

Equity & Student Success Through Career Technical Education

News You Can Use!

NOW Scheduling for
Perkins, Data, and Special Populations: Better Together!
What:

Better Together! is based upon the PIPE-STEM process developed by NAPE and used by schools &
colleges over the past decade around the US. The process included two full days of in person training as well as intermittent Technical Assistance calls/webinars/activities. Each school or college will
need to provide dis-aggregated program level data on student outcomes prior to the first day of
training. Technical Assistance will be available to assist in this data acquisition.

Why:

In addition to being legally mandated—we are educators. We want each and every student to have
access to and opportunity within every career area that interests them! However, data shows that
open-access policies have not led to nontraditional or under-represented students accessing or
succeeding in many high-wage and/or high-demand CTE programs. This process allows you to identify gaps in student success, ferret out the root causes behind the gaps, and identify and evaluate
research based strategies to begin to close the gaps.
Additionally, Perkins legislation asks that every CTE program analyzes their data to identify and
work towards closing gaps in the outcome measures for students who face barriers to education
and employment. This can be easier said then done! Especially as you are asked to do more with
less—semester after semester! Via NAPE’s process, JSPAC is able to offer a systematic, clear, and
research based method to do just this—identify and close performance gaps! Join us today!

When:

Sessions and technical assistance will be scheduled as applications are received.

Who:

Teams of between 5 and 10 change –agents from schools, colleges, or social services who work
with, influence, or create policy for or otherwise impact the lives of students or have the
responsibility for the success of CTE programs, services, & data at the K-12, adult, or community
college levels.
Including (but not limited to!): Academic and CTE educators from K-12, Adult Education and
Community Colleges; Counselors; Perkins coordinators; CTE deans/administrators; special
populations program coordinators; Title IX/504/equity coordinators; CalWORKs One-Stop directors
& staff; student support staff; grant writers; institutional researchers; etc.

How:

Visit the JSPAC website (www.jspac.org) to access the Workshop Scheduling Form.
Submit the required application ASAP, space is limited and filling quickly!
Send completed application to eawallner@gmail.com or fax it to 415-432-7092.
Promoting
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First Lady Michelle Obama Recognizes CTE Innovation
Speaks at White House event organized by national CTE advocates, Obama Administration officials and CTSOs

Alexandria, VA - Contact: Sean Lynch, slynch@acteonline.org, 703-683-9312,
https://www.acteonline.org/general.aspx?id=8397#.Vh327HpVhBd
First Lady Michelle Obama today spoke at a White House event titled "Celebrating Innovations in Career and Technical
Education," which recognized leadership and achievement among career and technical education (CTE) students and
educators from across the country. "CTE programs like these are good for students, because they can learn new skills
and find their passion, they're good for businesses because they can tap into a pipeline of skilled talent, and they're
good for our country because these programs help us grow our economy, compete with other countries and unleash
the next generation of entrepreneurs and innovators," Obama said during her keynote remarks.
The event was organized by the U.S. Department of Education's Office for Career, Technical and Adult Education in
partnership with Association for Career and Technical Education (ACTE), the National Coordinating Council of Career
and Technical Student Organizations and the National Association of State Directors of Career Technical Education
Consortium.
"It was an honor and an enormous privilege to attend today's event, which brought together leaders from the world of
education policy with the CTE students and teachers who are driving innovation in our classrooms nationwide." said
ACTE Executive Director LeAnn Wilson. "It was also a pleasure to hear First Lady Michelle Obama's remarks about the
crucial role that postsecondary CTE institutions, including community colleges, have in her Reach Higher Initiative. Her
emphasis on the important role of CTE in preparing every student to achieve college- and career-success is a crucial
message to carry forward as policymakers consider ways to strengthen America's schools."
The event also provided attending students and educators with the opportunity to share their insights and classroom
experiences through the White House's first-ever "CTE Innovation Fair," as well as a chance to collaborate on policies
that will support and expand CTE programs.
To learn more about the event and the individuals recognized, click here

Expanding the Presidential Scholars Program to

Honor Students in CTE
The White House Briefing Room, June 23, 2015
Yesterday, President Obama signed an Executive Order expanding the United
States Presidential Scholars program to establish a new category of outstanding
scholars in career and technical education (CTE).
The announcement of this new award category of CTE Presidential Scholars is fitting because the White House also
welcomed and honored the 51st class of Presidential Scholars yesterday afternoon. The Presidential Scholars program
is among the nation’s most distinguished honors for high school students, and has not been expanded since 1979.
Established by President Johnson in 1964, the Presidential Scholars Program has honored almost 7,000 of America’s
top-performing students. The program was expanded in 1979 by President Carter to recognize students who demonstrate exceptional talent in the visual, literary, and performing arts. Each year, the program recognizes two high school
seniors from each state and 15 scholars at-large on the basis of excellence in scholarship. An additional 20 scholars are
selected for exceptional talent in the arts.
Read more at: https://www.whitehouse.gov/blog/2015/06/23/launch-presidential-scholars-career-and-technical-education
Promoting
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A senior in mechanical engineering at Eastern Washington University sent a letter to the editor of his school’s student newspaper, The Easterner. The link takes you to the electronic version of the letter. The comments that follow
the online version are interesting and a great way to begin (or further!) a conversation with both the female and
male students in your programs, fellow educators, counselors, policy makers, and parents!
Letter to the Editor: STEM
By Jared Mauldin, Contributing Writer
October 5, 2015
Filed under Letters To The Editor

To the women in my engineering classes:
While it is my intention in every other interaction I share with
you to treat you as my peer, let me deviate from that to say that
you and I are in fact unequal.
Sure, we are in the same school program, and you are quite possibly getting the same GPA as I, but does that make us equal?
I did not, for example, grow up in a world that discouraged me
from focusing on hard science.
Nor did I live in a society that told me not to get dirty, or said I was bossy for exhibiting leadership skills.
In grade school I never had to fear being rejected by my peers because of my interests.
I was not bombarded by images and slogans telling me that my true worth was in how I look, and that I should abstain from certain activities because I might be thought too masculine.

I was not overlooked by teachers who assumed that the reason I did not understand a tough math or science concept was, after all, because of my gender.
I have had no difficulty whatsoever with a boys club mentality, and I will not face added scrutiny or remarks of my
being the “diversity hire.”
When I experience success the assumption of others will be that I earned it.
So, you and I cannot be equal. You have already conquered far more to be in this field than I will ever face.
Sincerely, Jared Mauldin Senior in Mechanical Engineering Promoting
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Reflections of Youth Advocacy Day 2015
by Marissa Vang, captions by Alex Salas from We’Ced Youth Media.

On June 23, I got on a bus with dozens of other young people and headed to
Sacramento for Youth Advocacy Day, which was sponsored by Building
Healthy Communities (BHC). This wonderful three day trip included about 50
youth and adult allies together.

The aim of Youth Advocacy Day was to educate young people about what goes
on at the capitol and to give us a chance to talk directly to legislative officials. It was our chance to put the youth agenda in front of our representatives.
Because of my involvement in The kNOw Youth Media, Youth Leadership Institute (YLI) & Women Empowered, I was
encouraged to go. I was most excited to get the chance to see the capitol up close & get a feel for what goes on inside the
huge, white building. Aside from just seeing the capitol up close and personal, I was stoked and a little nervous to get
the chance to talk to legislative officials in their own offices, while advocating for youth needs & telling some of our stories.
When we got to Sacramento, we first stopped by the California Museum. I appreciated the chance to understand what
California and its people have been through. The museum had a interesting history exhibit about Japanese Internment
camps as well as an exhibit called “California’s Remarkable Women,” which was definitely my favorite. It was inspiring to
see what California women did to change the state, and the world.
Later that day, we got to check into our hotel and meet our roommates. I liked that my roommate wasn’t from Fresno.
She was from Merced and so we traded stories about the differences and similarities between our two hometowns.
Read the rest of the story at: http://www.theknowfresno.org/2015/07/reflections-on-youth-advocacy-day-2015-in-sacramento/

How People Learn: An Evidence-Based Approach
Paul Bruno, Ph.D. student in education policy at the USC Rossier School of Education

October 9, 2015

Proposals to "professionalize teaching" are popular today, but agreement about what this should entail is elusive. At
Deans for Impact, an organization composed of leaders of programs that prepare new teachers, we believe that part of
what distinguishes members of a profession is general agreement on a body of domain-specific knowledge that is relevant
to practice.
Teachers will always need to use their knowledge of students and content to make professional judgments about classroom practice. However, we believe the art of teaching should also be informed by a robust understanding of the learning
sciences so that teachers can align their decisions with our profession's best understanding of how students learn.
6 Scientific Principles Every Teacher Should Know
Unfortunately, our education system is rife with misconceptions and confusion about learning. So let's clear away the
myths and focus on well-established cognitive principles and their implications for the classroom:
1.

Students learn new ideas by relating them to what they already know, and then transferring them into their long-term memory.
Learn the other 5 scientific principals at: http://www.edutopia.org/blog/how-people-learn-evidence-based-paul-bruno
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Committee Information
Mission: The mission of the CA Perkins JSPAC is to promote equity and success in CTE for students from special populations
by providing educators research based professional development, instructional strategies and resources.
Meetings:



December 4, , 2015 — 2 pm — 4 pm
April 1, 2016 — 9:30 am—3:30 pm
Contact Information:
 Sue Fisher, Program Coordinator
sue.fisher@gcccd.edu
Members and Membership
The JSPAC is a committee comprised of educators from the K-12, adult education, & community colleges as well as business,
industry, and the trades who are committed to enhancing the Career and Technical Education field as well as encourage
students to explore and enter into training programs and careers that are non-traditional by gender as well as high-wage and
high-demand.
Responsibilities and Opportunities: For a three year term, give your input to professional development opportunities,
marketing strategies, collaboration efforts, etc. Participate in in-person, online, and phone meetings, edit documents and
resource drafts, make your voice heard!
Membership Vacancies: 3 from K-adult
1 from California Community Colleges and 4 from Business and Industry
Membership Directory and regional vacancies : http://jspac.org/members/committee-member-directory

Links and some really cool pages within the sites!
 Joint Special Populations Advisory Committee — www.jspac.org
 REGISTER NOW! — http://jspac.org/conference/143-ca-perkins-conference-2015
 15 minute E-Seminars — http://jspac.org/training-e-seminars

No! Don’t go, click
on these links!

 Calendar of Free or almost free AWESOME Professional Development Opportunities
— http://jspac.org/calendarregistration
 Edutopia — www.edutopia.org
 Culturally Responsive Teaching — http://www.edutopia.org/blogs/tag/culturally-responsive-teaching
 Common Core—http://www.edutopia.org/blogs/tag/common-core
 Social & Emotional Learning — http://www.edutopia.org/social-emotional-learning
 Nonprofit Resource Center — http://www.nprcenter.org/
 Getting the Grant —http://www.nprcenter.org/gettingthatgrant-sept2015
 Webinars — http://www.nprcenter.org/webinars
 Public Policy Institute of CA (PPIC) — http://www.ppic.org/main/home.asp
 K-12 Ed. — http://www.ppic.org/main/policyarea.asp?i=2
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